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Dear Employees,

Observance of and compliance with legal, contractual and other obligations has always been
our company's top priority and is also an integral part of the Knaus Tabbert values.
Responsible and lawful conduct is one of the basic prerequisites for our entrepreneurial
success. The entire Board of Directors sets high standards for itself and for each individual
employee* . This is an integral part of our corporate culture and the basis for the trust that our
customers, shareholders, business partners and the public place in us. Therefore, each and
every one of you is permanently obliged to behave responsibly and to comply with applicable
law.

We have once again become aware of our duty as communicators of values in our role as
members of the Board of Management of the Knaus Tabbert Group. Therefore, we on the
Board of Directors have jointly adapted the existing Code of Conduct to the new legal
circumstances. This Code of Conduct is intended to help you identify legal risks early on and
avoid legal violations.

Please read this current Code of Conduct carefully and make it a binding standard for your
actions. In doing so, you make an indispensable contribution to the success of the entire
Knaus Tabbert Group.

To ensure compliance with our values, we rely on the cooperation and attentiveness of all
employees. Numerous additional guidelines and instructions often specify in detail how the
aforementioned regulations must and can be observed. This Code of Conduct summarizes
its essential content and thus provides a guideline to make it easier for all employees to
adhere to our values.

The Code of Conduct presented here focuses above all on compliance with the applicable
legal regulations. The Knaus Tabbert Group takes all necessary and appropriate measures
to ensure lawful conduct by its officials, executives and employees (legal compliance). The
totality of these measures is referred to as compliance management.

The Code of Conduct applies to all locations and all business areas of the Knaus Tabbert
Group (Knaus Tabbert AG including all subsidiaries). If additional business- or country-
specific requirements arise, it can be supplemented with local compliance topics.

Jandelsbrunn, March 2025

(The Management Board of Knaus Tabbert AG)

* For the sake of easier readability, gender-specific distinctions are largely omitted in the following.
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A. GENERAL CORPORATE PRINCIPLES

This code of conduct forms the basis for respectful, fair and responsible cooperation within
our company. Our corporate principles reflect the values and beliefs that guide our actions
and help us achieve long-term success. We are committed to integrity, transparency and
responsibility in all areas of our business. These principles not only guide our internal
processes and decisions, but also form the basis for our commitment to our partners,
customers and society. They promote a working environment in which mutual respect, trust
and cooperation are crucial to the sustainable success of our company.

This Code of Conduct cannot anticipate every situation in which we have to make decisions.
But especially in situations where there are no clear rules or where they can be interpreted
differently, acting with integrity within the framework of this Code of Conduct is important.
Integrity means doing the right thing by living our core values. This means that We adhere to
internal and external rules, we act according to our corporate values and also listen to our
inner ‘Knaus Tabbert Value Compass’. In doing so, we are guided by our corporate principles
and the codes of conduct derived from them, which we are to support and live by together.

1) We want to harmonize profitability, people and sustainability

We want to bring profitability, people and the environment into balance in our work. Because
only if we create this harmony can we be economically successful and offer future prospects.

2) We act responsibly and respect all rules

We comply with laws and regulations and assume appropriate responsibility. We uphold the
principle of strict legality and compliance with the law for all actions, measures, contracts and
other processes of the Knaus Tabbert Group, including compliance with the rights of third
parties.

3) Responsibility for the reputation of the Knaus Tabbert Group

All employees must also respect the reputation of the Knaus Tabbert Group when carrying
out their duties. Our behavior, our decisions and the way we communicate with each other
and with our external partners significantly influence the trust that is placed in us.
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4) Our behavior towards colleagues, employees, business partners and
third parties is always characterized by fairness, respect, appreciation
and tolerance.

At Knaus Tabbert we treat each other fairly and respectfully. Team spirit, mutual trust and
respectful interaction are important to us. Different perspectives and opinions are part of our
corporate culture and should be treated with openness and respect. We act with integrity,
reliability and fairness towards our business partners in order to establish long-term, positive
relationships. Our common goal is to create an environment, both internally and externally,
characterized by respect, equality and mutual trust.

B. PRINCIPLES OF CONDUCT IN DETAIL

1) Law-abiding and rule-compliant behavior

We uphold the principle of strict legality and compliance with the law for all actions,
measures, contracts and other processes of the Knaus Tabbert Group, including compliance
with the rights of third parties. Each employee is personally responsible for compliance with
the relevant laws and regulations as well as all applicable company regulations, guidelines,
organizational instructions and other internal rules in his or her area of work (employment
contract obligation).

It is strictly forbidden to induce third parties to commit unlawful acts or to participate in such
acts, whether knowingly or unknowingly. Deviating behavior will lead to disciplinary
consequences, regardless of any sanctions provided for by law. Managers are responsible
for ensuring that no violations of legal regulations or this Code of Conduct occur within their
areas of responsibility that could have been prevented or made more difficult by appropriate
supervision; they must make it clear that violations of the law are condemned and will lead to
disciplinary consequences, regardless of the hierarchical position of the employees within the
company. In this context, employees must once again be expressly informed of the
provisions of this Code of Conduct.

It is therefore essential for all employees, regardless of their position within the company, to
be aware of the legal obligations relevant to them and to work with conviction to ensure
compliance with them. Legal prohibitions and obligations must be observed, even if this may
sometimes appear inappropriate or economically disadvantageous from the perspective of
the individual or the company. In case of doubt, lawful action always takes precedence.
Every employee can rely on this principle. It applies even if there are contrary instructions
from a manager or superior. Lawful conduct is the basis for the trust that our customers,
business partners and society place in us.
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2) Basics of cooperation

We are committed to maintaining clear and transparent communication, showing mutual
respect, and always keeping our common goals in focus. Each employee brings individual
skills and perspectives that contribute to the diversity and innovation of our company. We
promote a culture of teamwork in which trust, support and mutual appreciation are core
values. Conflicts and challenges are addressed constructively, with a focus on dialogue and
solution orientation.

We respect and protect the personal dignity and personal rights as well as the health and
honor of every single employee. We do not tolerate any unlawful discrimination, unequal
treatment or harassment of our employees. Bullying of any kind is strictly prohibited, whether
by employees among themselves or by superiors.

We respect human rights and categorically reject child labor and forced labor, including
among our business partners. Discrimination or disadvantages on the grounds of nationality,
ancestry, ethnic origin, gender, sexual identity, religion, ideology, physical and/or mental
disability, age or political, social or trade union activity are strictly prohibited. This applies in
particular to dealings with colleagues, employees and business partners as well as to the
hiring, promotion or dismissal of employees.

Any form of illegal employment (‘undeclared work™) or tolerance of such activities for or on
behalf of the Knaus Tabbert Group is strictly prohibited, whether in Germany or outside of
Germany.

3) Cooperation with employee representatives

We are committed to working openly and trustingly with employee representatives and trade
unions, to conducting a constructive and cooperative dialogue and to striving for a fair
balance of interests. Even in the event of contentious disputes, our goal remains to jointly
create and maintain a sustainable basis for constructive cooperation.

4) Occupational health and safety, health, fire and environmental
protection

It is the responsibility of all employees to avoid risks to people and the environment, to
minimize impacts on the environment and to use resources sparingly. Processes, operating
facilities and equipment must comply with applicable legal and internal requirements
regarding occupational health and safety, health, fire and environmental protection.
Instructions designed to ensure compliance with legal and internal requirements must
therefore be strictly observed.
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5) Appearance in public

The public appearance of each individual reflects the reputation and values of our company.
We therefore always coordinate external publications in advance with the Communications
department or, in the case of capital market law content, with the Disclosure Committee. We
expect all employees to always behave respectfully, professionally and responsibly in both
professional and private contexts. Especially in public and social media, it is crucial that we
are aware that our behavior affects the perception of the company. We always act in a way
that maintains the trust of our customers, partners and society and promotes the positive
image of our company. We are aware of our role as ambassadors for the company and
actively contribute to conveying a respectful and positive image.

6) Dealing with authorities

Cooperation with authorities is characterized by mutual trust and appreciation based on
applicable procedural rules. The KNAUS TABBERT Group strives for a cooperative and
transparent relationship with all relevant authorities and other sovereign bodies. We are
committed to following legal procedures in investigations and other regulatory activities. We
ensure that all inquiries and requests from authorities are answered correctly and truthfully.
Our conduct towards authorities must always be professional and responsible in order to
maintain trust in our company and ensure law-abiding conduct. We contribute to promoting
integrity and good relations with the relevant authorities to ensure continued compliance with
all relevant regulations.

7) Avoiding conflicts of interest

Personal interests must under no circumstances influence business decisions. We therefore
avoid situations in which personal interests conflict with the interests of our company or our
business partners, as well as constellations that could impair the objective and fair
performance of professional duties or give the impression of influence. If such conflicts of
interest arise, we will disclose them immediately and seek a solution with the relevant
manager, the Compliance Committee and/or the Board of Directors that does not
compromise the interests of our company.

Employees are not permitted to handle business transactions that could directly or indirectly
affect their own private interests. This also applies if the interests of family members, life
partners or other close third parties would be affected. If, in relation to the operational
activities of employees, the appearance of a conflict between private and business interests
could arise due to family or friendly relationships with customers/business partners, agents or
external service providers, this must be brought to the attention of the superior immediately.
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8) Supplier and customer relationships

Agreements with customers, suppliers (including service providers) and other third parties
must be made and documented completely and clearly. Oral side agreements are generally
not permitted. Should they nevertheless be made, they must be documented immediately
afterwards.

The internal regulations on the application of double control (“four-eyes principle”) and on the
separation of action and review functions must be strictly observed by all employees,
managers and the Board of Directors.

Suppliers shall be selected solely on a competitive basis, taking into account price, quality,
performance, sustainability criteria and the suitability of the products or services offered.

Every legal transaction (whether purchase or sale, service or consulting, loan or guarantee,
rental agreement or work contract, etc.) by/with companies of the Knaus Tabbert Group must
always be reviewed for market custom, third-party comparability and appropriateness of
performance and consideration. At the first suspicion of a deviation from the above criteria,
every employee is obliged to immediately notify the Knaus Tabbert Compliance Committee in
writing of the circumstances, content and extent in order to prevent or avoid possible
violations of legal and internal requirements.

Critical attention must be paid to transactions with so-called companies related to the Knaus
Tabbert Group (parent companies, subsidiaries, sister companies or those controlled by one
and the same natural person) or related persons (persons who control the company, have an
interest in it, have significant influence or assume a key function in management, such as the
Management Board or the Supervisory Board). Each employee must immediately inform
and report the circumstances, content and extent of any business transactions with so-called
related-partycompanies/persons to the Knaus Tabbert Compliance Committee at the first
appearance/suspicion or upon becoming aware of them in order to be able to properly
comply with possible identification, consent and/or publication obligations (as defined in
Sections 111a et seq. of the German Stock Corporation Act).

The Knaus Tabbert Group not only expects its employees to observe this Code of Conduct
and comply with all laws and regulations, but also wants to communicate and explain the
basic principles of our Code of Conduct to all business partners (suppliers, sales partners,
service providers). A corresponding supplier code has already been drawn up for this
purpose. In the event of potential violations by business partners of the provisions of this
Supplier Code of Conduct, the responsible employees must immediately report this in writing
to the Knaus Tabbert Compliance Committee and, with the latter's cooperation, work towards
clarifying the matter jointly with the business partner or, if this is not possible, initiating
termination of the contractual relationship.
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9) Gifts, invitations and other personal benefits

Accepting or granting gifts, invitations or other personal benefits in a business context is
generally prohibited for all members of the Knaus Tabbert Group unless they meet the
following strict conditions: They must be of low, symbolic value and comply with applicable
guidelines and legal provisions. You may not encourage, solicit or demand gifts, invitations,
personal services or favors from business partners for yourself or for others. Any donations
that could give the slightest impression of improper influence must be refused and the
incident must be reported in writing to the manager and/or the Compliance Committee.

Discounts and benefits must in all cases be in line with the principles of appropriateness and
proportionality. A maximum value of 50 euros for gifts and 100 euros for invitations from third
parties is considered appropriate. If there is any uncertainty about the appropriateness of
gifts or invitations, the manager or the Compliance Committee should be consulted
immediately. Donations that exceed the specified value must always be reported and
documented. Reporting obligations under statutory provisions, such as tax law, remain
unaffected. These values and principles also apply to donations to our business partners.

A strict zero-tolerance policy applies to gifts, invitations or other personal benefits to
employees of public authorities, public companies, public officials and politicians — regardless
of country or region. Such donations are not permitted under any circumstances.

Violations of these guidelines will be consistently prosecuted and may lead to disciplinary
action.

10) Secondary activities and mandates

Any secondary employment of our employees must be reported to the Human Resources
department before the conclusion of the secondary employment contract. It checks whether
there may be any conflicts of interest. If such a conflict of interest exists, the secondary
activity may be prohibited if the legitimate interests of the company conflict with it.

Accepting a mandate on the management board, supervisory board, advisory board or other
body of another commercial enterprise could also lead to conflicts of interest. Therefore,
employees may only undertake such tasks if they have been previously approved by the
Human Resources department.

11) Donations and sponsorship

We only support donations to organizations recognized as non-profit organizations for tax
purposes. We never pursue economic self-interest with our donations; we neither demand
nor expect anything in return. We use our sponsorship to support institutions in need and to
positively influence the reputation and perception of our company through public advertising.
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The Board of Directors alone decides on the allocation of donations and sponsorships, taking
into account the laws and internal regulations for donations and sponsorships.

Donations, other contributions, sponsorships and other monetary benefits intended to be
granted to political organizations (e.g. parties and governments) are prohibited.

12) Product quality and safety as well as compliance with applicable
technical regulations (product compliance)

The quality and safety of our products are our highest priority and are crucial for the trust of
our customers and the long-term success of our company. The products of the KNAUS
TABBERT Group meet the applicable legal and statutory requirements, such as type
approval regulations. The vehicles of the KNAUS TABBERT Group are developed and
manufactured under strict application of our quality management systems.

The quality policy of the Knaus Tabbert Group and the associated guidelines must therefore
be strictly observed. Furthermore, all relevant product and material-specific laws and
regulations (internal and external) must be strictly observed (‘product and material
compliance™). We monitor our products on the market and check all safety information.
When it comes to our products, we always comply with the applicable legal requirements of
consumer protection and competition law regarding transparency and accuracy. We provide
our customers with all the information they need to make a prudent and informed decision.
Every employee is encouraged to report potential risks and actively contribute to maintaining
product compliance.

13) Compliance with applicable tax and customs law provisions (tax
compliance) and the principles of proper accounting

The Knaus Tabbert Group complies with applicable tax, customs and export control laws as
well as reporting and publication regulations (tax compliance). Records and reports (internal
and external) must be accurate and truthful. The principles of proper accounting and financial
reporting must be observed; according to these principles, data collection and other records
must always be complete, accurate, timely and system-appropriate. It is prohibited to set up
or maintain cash registers/funds (so-called slush funds) outside of the regular accounting of
the Knaus Tabbert Group. In general, we do not use aggressive or even illegal tax avoidance
models.
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14) Money laundering prevention, economic sanctions & foreign trade
law

The Knaus Tabbert Group expressly wishes to cooperate only with reputable business
partners who operate within the framework of legal regulations and do not use illegal
financial resources. In particular, the contractual partners and the beneficial owners must be
identified and documented, and the business relationship must be monitored for any
irregularities. Any suspicions that may indicate money laundering must be reported
immediately in writing to the Knaus Tabbert Compliance Committee.

We comply with all foreign trade regulations. Each employee ensures strict compliance within
the scope of his or her responsibilities.

As an internationally active company, we comply with applicable national and international
economic sanctions and support the international community in the fight against money
laundering and terrorist financing. The Knaus Tabbert Group complies with all relevant
requirements.

15) Competition and antitrust law

The Knaus Tabbert Group is fully committed to the principles of a market economy and fair
competition. We pursue our corporate objectives exclusively on the basis of performance and
in compliance with applicable competition rules. We also expect this from our competitors
and business partners.

Competition law and antitrust law must always be observed. This applies both to our
relationship with our competitors (“horizontal relationship”) and to our suppliers and
customers (“vertical relationship”). Agreements restricting competition are taboo. In all cases,
the most important basic rule of antitrust law is: no market-relevant agreements with
competitors — in particular regarding prices, offers, terms and conditions, production
programs, sales quotas or market shares. It does not matter whether it is an agreement or
informal discussions — even outside of official occasions. Any kind of deliberate coordination
of behaviour is prohibited if it leads to a restriction of competition. Even the mere appearance
of a violation must be avoided. In general, contacts with competitors should be limited to the
absolute minimum.

In supplier networks, the economic freedom of action of all partners must be and remain
guaranteed.

Violations of competition and antitrust law prohibitions are serious and can have far-reaching
consequences, such as fines or imprisonment, high penalties, confiscation of profits, and civil
liability claims.

In cases of doubt, consultation with the Knaus Tabbert Compliance Committee or the
superior manager is required to ensure that all activities are in compliance with applicable
competition and antitrust regulations.
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16) Insider law and ad hoc publicity

The stock exchange listing of Knaus Tabbert AG (issuer) results in a transparent financial
reporting obligation and the obligation to treat all investors equally. Accordingly, Knaus
Tabbert AG provides clear and reliable information about capital market-relevant company
data and facts in its annual reports and analyst events. For example, information is also
published when persons with management responsibilities conduct transactions with
securities of their own company, so-called Directors' Dealings.

Insider knowledge requires particular discretion and restraint. Anyone who knows
confidential information (so-called insider information) that could significantly influence the
price of Knaus Tabbert shares is an insider.

Examples of possible insider information are surprising:
— Financial results

— Changes in earnings forecasts or order situation

— Changes in dividend

— planned mergers, cooperations or acquisitions

— significant technical innovations

— important changes in the management organization or
— Changes in important business relationships.

You may not share or make your so-called insider information accessible to colleagues or
third parties without authorization. Exceptions only exist if colleagues need this information
for a specific project. Under no circumstances may insiders use their knowledge advantage
for business transactions, whether directly or through third parties, or make purchase or
disposal recommendations.

Price-sensitive company information must be published by the issuer immediately. To fulfill
this so-called ad-hoc disclosure obligation, Knaus Tabbert AG has set up an ad-hoc
committee that examines the respective facts for their price relevance and advises the
Management Board on matters of ad-hoc publicity. All employees of the Knaus Tabbert
Group are obliged to inform this body immediately via their managers if there are indications
that a matter could significantly affect the price of Knaus Tabbert securities.

17) Corruption prevention

The Knaus Tabbert Group is committed to fighting bribery and corruption with all
determination and without exception! As a responsible company, the Knaus Tabbert Group
takes a clear and unambiguous stance on combating bribery and corruption. We expect the
same from our employees. Any behavior that jeopardizes the separation of private and
corporate interests is prohibited. The Knaus Tabbert Group therefore requires its employees
to avoid situations that could lead to personal conflicts of interest. In the event of a potential
conflict of interest, the Knaus Tabbert Compliance Committee must be consulted
immediately and without delay, in addition to informing the line manager.
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Employees of the Knaus Tabbert Group are strictly prohibited from accepting, demanding,
offering or granting personal benefits in connection with official duties. The prohibition on
accepting or granting benefits applies not only to direct financial benefits, but also to other
benefits that could call into question the objectivity of the service (e.g. invitations and gifts).
Accordingly, we also expect our business partners to take equally consistent action against
corruption and to commit themselves clearly to preventing it.

Itis strictly forbidden

-- to offer, promise or grant an advantage to domestic or foreign officials or persons
equivalent to them in return for performing or refraining from performing an official act.

-- To offer, promise or grant personal benefits to employees or representatives/agents of
domestic or foreign companies or to demand, promise or accept personal benefits from third
parties.

-- to give or receive such benefits with the help of third parties, for example relatives, friends,
agents, consultants, planners or intermediaries;

-- to support or encourage such unlawful acts by other persons.

Agreements or ancillary agreements to agreements that could relate to unfair advantage or
favoring of individual persons in connection with the brokerage, award, delivery, processing
or payment of orders are to be avoided. Employees who allow themselves to be unfairly
influenced by customers or suppliers or who attempt to unfairly influence them will be held
accountable and disciplined, regardless of criminal consequences. Attempts by suppliers or
customers to unfairly influence Knaus Tabbert employees in their decision-making must be
reported immediately to the Knaus Tabbert Compliance Committee.

Furthermore, it is prohibited to agree to services which are suspected of being intended, in
whole or in part, for the payment of bribes. Any form of bribery or improper influence is not
only illegal but also unacceptable and will be severely punished.

The above principles of conduct are set out in a detailed anti-corruption policy, to which
reference is hereby expressly made.

18) Data protection, data security and confidentiality

We process and use personal data only to the extent permitted by applicable laws,
regulations and the data subjects.

The protection of personal or personally identifiable data (hereinafter referred to collectively
as personal data) as well as confidential and secret data is one of the principles according to
which we shape our relationships with our employees and their relatives, applicants,
customers, suppliers and other groups of people. We only collect, process or use personal
data in compliance with data protection regulations, i.e. only to the extent that this is
necessary for previously defined, clear and legitimate purposes. We ensure that the use of
data is transparent for those affected and that their rights to information and correction as
well as, where appropriate, to objection, blocking and deletion are respected. Each of our
employees is therefore obliged to comply with data protection regulations as well as the
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statutory and operational regulations on information and data security and thus to protect the
personal, confidential and secret data entrusted to the Knaus Tabbert Group from unlawful
and improper use. These principles describe the responsible and lawful handling of data as a
whole, even if it is not personal.

All employees are responsible for ensuring that personal data is protected from unauthorized
access by third parties and that the necessary precautions are taken to prevent unauthorized
use. Trade and business secrets must be protected. Every employee is obliged to maintain
strict confidentiality and secrecy. Confidential information, in particular that of or about the
Knaus Tabbert Group, its business partners and employees, may only be used for official
purposes. Under no circumstances may they be disclosed or made accessible to
unauthorized persons.

19) Protection of corporate assets

The Knaus Tabbert Group’s corporate property must be respected and protected. Each
employee is personally responsible for the protection and proper use of company property
(whether tangible or intangible) and other corporate assets of the Knaus Tabbert Group in his
or her area. Work equipment and other company items (e.g. vehicles, tools, spare parts,
office supplies, documents, computers, data storage devices) should generally only be used
for business purposes, unless private use is expressly guaranteed (e.g. in the case of
personally assigned company cars). They must be protected against loss, theft, damage or
misuse. No employee may remove company property from the company premises without
permission.

When working with suppliers, development partners, other vehicle manufacturers, dealers or
other business partners, the protection of confidential information, know-how and trade
secrets is essential. Particular caution is also required when exchanging information in
electronic networks. Every employee is therefore obliged to use data and information that
comes to their knowledge within the scope of the company only within the permitted scope
and to check whether the recipient is authorized to receive the data and information when it
is passed on within or outside the company. Depending on the importance of the information,
additional security measures such as confidentiality obligations or audits must be agreed
upon.

Confidential information of third parties and their know-how must be respected and
protected. We only use third-party knowledge to the extent that it is known to us legally or
from publicly accessible sources.

Information technologies require a special awareness of security. Electronic data processing
is an essential part of our operational infrastructure. Interference with these systems can shut
down production facilities and sales processes. All employees are obliged to observe the
protective regulations issued by the IT department and to actively work to ensure their
compliance.

The unauthorized use, disclosure, or destruction of company assets, both during
employment and after leaving the company, constitutes a serious violation of our principles
and will be subject to disciplinary action and, where appropriate, legal action.
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20) IT/computer security

In order to adequately ensure IT/EDP security, all employees of the Knaus Tabbert Group
are required and obliged to strictly adhere to the relevant specifications, guidelines and
organizational instructions of the IT/EDP department or the company management. In
principle, only the hardware and software specified by the company may be used. Any illegal
use is strictly prohibited. Use is intended exclusively for business purposes. Any use or
application that is not intended, illegal or immoral is strictly prohibited. Private use of the work
email account is prohibited.

C. COMPLIANCE WITH AND IMPLEMENTATION OF
THE CODE OF CONDUCT

Compliance with applicable law is the personal responsibility of each individual employee.
Every employee of the KNAUS TABBERT Group is obliged to comply with and implement
this Code of Conduct and to make its principles a binding standard in the daily performance
of their duties. To do this, it is hecessary to actively and continuously inform yourself about
the existing requirements and to participate in all compliance training courses.

All managers act as role models and must ensure compliance with this Code within their area
of responsibility. Every manager is obliged to inform and sensitize their employees about the
content and significance of this Code of Conduct. It supports its employees to the best of its
ability to act lawfully. If there are indications of legal violations, these must be consistently
investigated and reported to the Knaus Tabbert Compliance Committee. Managers must
regularly review compliance with applicable law on their own initiative and seek dialogue with
their employees on this matter.

Employees and managers must know and observe the internal regulations of the KNAUS
TABBERT Group. In many cases, the regulatory landscape of the KNAUS TABBERT Group
specifies the applicable law and provides practical instructions for avoiding legal violations.
The internal regulations of the KNAUS TABBERT Group are binding for all employees and
managers. Everyone is obliged to inform themselves about the regulations applicable to their
area of responsibility.

The KNAUS TABBERT Group does not tolerate legal violations by its employees. Culpable
violations of the law by employees can result in labor law sanctions, up to and including
termination of the employment relationship. If damages are caused by violations of the law,
this may also result in personal liability for the employee. In addition, courts and authorities
may impose penalties or fines.

Of particular importance for the compliance organization in the KNAUS TABBERT Group are
the managers, as well as the division and department heads, who form a group-wide network
of compliance owners. In this role, they set the tone for the implementation of compliance
requirements in their area of responsibility and report to the KNAUS TABBERT Compliance
Committee, which is the highest authority in the KNAUS TABBERT Compliance
Organization. The Knaus-TabbertComplianceCommittee is composed of the senior managers
and the board of directors from the Legal, Compliance, Finance, Human Resources and
Organization departments. The KNAUS TABBERT Compliance Committee reports directly to
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the Management Board and/or the Supervisory Board. The KNAUS TABBERT Compliance
Committee manages and monitors compliance activities within the KNAUS TABBERT Group
and regularly informs the Management Board and/or the Supervisory Board about all
compliance-relevant topics.

In order to avoid legal violations, all employees can address their questions to their superiors
or division and department heads, the KNAUS TABBERT Compliance Committee or the
responsible legal department. In addition, the KNAUS TABBERT Compliance Contact is
available to employees and external persons. Employees can find the relevant contact
details below under point D. Contact details or on the Knaus Tabbert intranet page under the
heading Compliance.

In addition, the KNAUS TABBERT Group offers its employees and third parties the
opportunity to provide information about possible legal violations within the company in a
protected manner (anonymously, confidentially and in compliance with data protection
regulations) via the Knaus Tabbert whistleblower system. The same applies to risks and
vulnerabilities that could lead to legal violations. The KNAUS TABBERT Group assures
whistleblowers that in the case of an anonymous report, it will not take any steps to identify
the whistleblower. Excepted from this is any misuse of the KNAUS TABBERT whistleblower
system.

Compliance with and implementation of this Code is regularly reviewed throughout the
KNAUS TABBERT Group. Compliance with and implementation of this Code is subject to
regular audits by the Group Audit Department, if necessary by control measures ordered by
the KNAUS TABBERT Compliance Committee and, if necessary, by internal compliance
audits. For this purpose, documents and IT systems can and will be viewed on site,
employees interviewed and site visits carried out.
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D. Whistleblower System

Compliance with this Code of Conduct is not only a legal and ethical obligation, but also
crucial for the long-term success and reputation of the KNAUS TABBERT Group.

Information about violations of the Knaus Tabbert Code of Conduct, in particular illegal
business practices or potential legal violations, can also be provided at any time via the
Knaus Tabbert Group's whistleblower system. The system is available in several languages
and enables anonymous, confidential and specially encrypted, secure communication with
the investigation team of the Compliance Department at Knaus Tabbert.

The whistleblower system can be reached in the following ways:
post

Knaus Tabbert AG

-Law & Compliance-

Helmut-Knaus-Strasse 1

D-94118 Jandelsbrunn

Email
compliance@knaustabbert.de

Online reporting channel

https://www.knaustabbert.de/de/unternehmen/compliance/

If desired, these reports and information can also be provided anonymously. The Knaus
Tabbert Group assures whistleblowers that in the case of an anonymous report, it will not
take any steps to identify the whistleblower. Excluded from this is any misuse of the Knaus
Tabbert Compliance Contact.

Knaus Tabbert consistently investigates every indication of misconduct, taking into account
the principle of proportionality. Every single tip is checked. Based on the result, a
comprehensible decision will be made as to which consequences are suitable, necessary
and appropriate. The persons entrusted with conducting the complaints procedure at Knaus
Tabbert guarantee impartial and independent action. They are subject to corresponding
confidentiality and are not bound by instructions in this respect.

Knaus Tabbert employees are always encouraged to express themselves freely and without
fear of reprisal. Retaliation against reporting persons who raise concerns in good faith about
possible misconduct within the company is prohibited.

The following channels are available to both employees and third parties for possible
reports/information:
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E. Contact details

If you have any questions about the Code of Conduct or the Knaus Tabbert Compliance
Management System, or other compliance-related matters affecting the Knaus Tabbert
Group, the Head of the Compliance Committee or the Head of Legal & Compliance (General
Counsel) is available to assist you at any time.

Contact details Compliance Committee:
Knaus Tabbert AG

-Compliance Committee-
Helmut-Knaus-Strasse 1

94118 Jandelsbrunn

Mail: compliance@knaustabbert.de

Contact details General Counsel:
Knaus Tabbert AG

-General Counsel-
Helmut-Knaus-Strasse 1

94118 Jandelsbrunn

Mail: compliance@knaustabbert.de
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